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In May, OAPSE leaders gathered at 
our union’s conference under the ban-

ner of “OAPSE Strong — United for 
Action.” The theme appropriately de-
scribes the solidarity and determination 
that union leaders, activists and mem-
bers must have to take on the tough bat-
tles we face. And lately, the battles have 
been numerous – and serious!

“Since 2010, it seems as if we have 
been under constant attack. First we had 
to beat back Senate Bill 5, which would 
have gutted our collective bargaining 
rights. Then, we saw devastating cuts 
to local government, library and pub-
lic school budgets. And we’ve faced the 
threat of privatization of our work and 
the possibility of “Right to Work” leg-
islation designed to weaken unions and 
shift workplace power to employers,” 
said Joe Rugola, OAPSE executive di-
rector. It’s not a coincidence, he noted, 
that these threats have occurred under the 
leadership of Governor John Kasich and 
the like-minded Republicans in the Ohio 
General Assembly.

But the challenges for OAPSE mem-
bers are not limited to the big fights at 
the Statehouse and the ballot box that 
get the headlines. “Across Ohio, we face 
constant threats to our job security, our 
retirement security and our ability to take 
care of our families. It’s not just the poli-
ticians in Congress or Columbus we have 
to worry about. An unfriendly superinten-
dent, school board or county commission 
can harm an OAPSE family just as badly 
as the governor and his friends. So we 
have to be prepared. And we have to fight 
back – together,” Rugola said.

Karen Herzberger, president of Local 
319 at Westlake City Schools for more 

than 20 years, couldn’t agree more. She 
said having a strong local union has 
been invaluable. “You have to stand up 
and defend your members. You can’t be 
afraid to fight when the employer ignores 
the contract. We’re not afraid to fight for 

what’s right, and neither is OAPSE,” 
Herzberger said.

Her local’s most recent battle with the 
Westlake administration resulted in a win 
for a head cook who under the contract 
should have been awarded a job she ap-
plied for. “The principal showed favor-
itism and didn’t follow the contract. The 
language was clear, and we knew we were 
right and that this member deserved the 
job. So we fought this violation for a year 
and finally got justice for our member 
when the district settled with us during 
the arbitration process, and she got the 
job,” Herzberger said. “On her own with-
out the support of her union, there’s no 
way she could have fought that principal 
and won. But she wasn’t alone, and we 
aren’t alone. We have our union. That’s 
where we get our strength to fight,” she 
said.

Local 319 leaders can often directly 
handle issues that affect workers at West-
lake City Schools, “but when we can’t, 
we know that we have our field repre-
sentative and our state office that we can 
turn to, and OAPSE will be there for us. 
We are taken seriously, and that means a 
lot,” said Herzberger, who is the daughter 
of a UAW member and whose husband is 
a Teamster. “Now, our daughter is teach-

ing, and she is a union member also. I 
grew up knowing the value of a union. So 
to have a strong union like OAPSE is a 
big deal to me, and I appreciate the sol-
idarity, the expertise of the staff and the 
leadership of the union very much.”

Local 319 won that fight because they 
refused to back down, and that’s exactly 
the same approach taken by the mem-
bers of Local 546 at Martins Ferry Local 
Schools when the administration there 
tried to slash wages in the middle of a 
contract. In 2010, the employer asked Lo-
cal 546 and its members to sign a memo-
randum of understanding (MOU), which 
would allow the school district to reduce 
their wages by 5 percent.

“The teachers voted to sign an MOU, 
but we didn’t. We had a contract that in-
cluded clear wage schedules that we had 
negotiated in good faith. For the employ-
er to just cut wages during the contract 
was a violation of the contract – and the 
good faith,” said Sue Jozwiak, Local 546 
president. The employer re-
duced their w a g e s 
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anyway, and Local 546 went to arbitration 
to stop them. The local union won when 
the arbitrator agreed that the pay reduction 
violated the terms of the contract. “But 
that didn’t stop them. They appealed to 
the court, and we were forced into a long 
ordeal to try and win justice for our mem-
bers. At times, it was a roller coaster for 
us, but we stuck together and we didn’t 
give up,” Jozwiak said.

She credited OAPSE Staff Attorney 
risten c inley with not only the final 
ictory a ter more than fi e years  but or 

all the work and all the knowledge neces-
sary to ee  u  the fight  “When we lost 
the first court case, we didn’t give up, and 
Kristen took our case to the Court of Ap-
peals. They said we were right and that 
management violated the contract, so we 
thought we had finally won,” the local 
president said.

But McKinley’s skill was needed again 
when the school district appealed to the 
Ohio Supreme Court. The OAPSE at-
torney filed a brie  arguing that the court 
should not hear the case, and the court 
agreed and refused to hear the appeal. 
“Finally, we won in court. But we still 
faced the fight with management over 
how much money our members would 
get. Again, Kristen worked for us, and we 
got back pay for the entire time our wages 
had been reduced – $105,000!”

Jozwiak stressed that while local union 
solidarity was a ey ingredient in the fight 
because it sent a clear message to man-
agement that Local 546 would not back 
down, the support of OAPSE was critical 
to the win. “Without a union, how do we 
win this battle? The employer would have 
just done what it wanted, and we would 
have had to take it. But because we stood 
strong and because we had the expertise 
and the support of the A  state office, 
we were able to stay in the fight for four 
years until we got justice.”

Justice was also at the heart of a dispute 
for Kent City Schools employees, who are 
represented by Local 176. President Edith 
Damron said that during negotiations, the 

employer talked about privatizing busing, 
and the local got busy making sure that 
was not an attractive option.

Local 176 had enlisted the help of 
OAPSE to save money in their health in-
surance plan (see story, page 5), “so we 

knew there was money available to save 
the transportation jobs. The next step was 
to make sure the school board knew what 
a bad idea privatization is,” Damron said.

OAPSE had prepared a detailed “white 
paper” report on the perils of privatization, 
and the local union had made its case for 
keeping the jobs in-house. But the bus 
drivers got some assistance in their cause 
when State Representative Kathleen Clyde 
(D-75) met with Kent school board mem-
bers and used the report in her discussions 
about why the Local 176 members should 
not be replaced with employees of a pri-
vate contractor.

Randy Weston, director of political ac-
tion and legislative affairs, said OAPSE has 
a great relationship with Clyde, whose dis-
trict includes Kent City Schools. “Kathleen 
Clyde is solidly pro-worker and pro-union. 
She made the case to some of her friends 
on the school board that good-paying union 
jobs are better for the workers and for the 
local economy than jobs that pay minimum 
wage and offer no benefits. he told them 
that quality and accountability would suffer, 
and that privatization just isn’t worth the 
few dollars that might be saved.” Damron 
said that local union leaders had already 
made those points to the administration, but 
that “it was great that Representative Clyde 
stepped in and reinforced our position. She 
was there for us because of the relationship 
OAPSE has built with her over the years. 

hat political clout is another benefit of be-
longing to the union.”

Ultimately, the district did not move to 
privatize the transportation services. And 
Local 176 members won a 1.25 percent 
raise in their contract. “So we had profes-
sional representation at the negotiating 
table. We had political action help. We 
had experts in health care to help with 
saving money. We had the whole package 
that OAPSE offers, and it paid off for the 
members of Local 176,” Damron said.

A comprehensive plan also paid off for 
the members of Local 138 and Local 719 
at Westerville City Schools. Ron Duck-
worth is president of Local 138, which 
represents custodial, maintenance, facili-
ties and grounds, and food service work-
ers. His local union worked with the bus 
drivers of Local 719 and their president, 
Shirley Timberlake, to save jobs and score 
wage hikes for their members and the sec-
retaries, who have their own association. 
He said their battle goes back several years 
and involves privatization, a school levy, 
the Tea Party, school board elections and 
a multi-year contract with raises for the 
nearly 200 members of the local. “The 

Westerville Chamber of Commerce rec-
ommended to the school board that they 
get involved in outsourcing our jobs, and 
they were listening, which was really dis-
appointing because we had been involved 
in passing the levy and had worked hard 
to be good members of the community,” 
Duckworth said.

A divided community had turned down 
several levies, but Local 138 and 719 
members helped lead the way for this 
measure’s passage by “talking to parents, 
answering their questions, communicat-
ing with the public and telling them how 
much we care about our students and that 
they come first.” He said that work and 
the money the levy generated did little to 
persuade the school board members that 
Local 138 and 719 members should keep 
their jobs. 

Some of them were members of the an-
ti-tax Tea Party movement, who opposed 
aying good wages and benefits to wor -

ers. They put out a Request for Proposals 
(RFP) to start the process of contracting 
out jobs. “So we called on OAPSE to help 
us beat that, and our first step was to find 
good candidates to replace those people on 
the school board. We ended up with three 
really good candidates we could support 
because we knew they would support us.”

OAPSE’s political action team put to-
gether a campaign plan, developed mes-
saging and made phone calls for the can-
didates, and on election night, “all three of 
our candidates won. It was the beginning 
of a much better relationship that has real-
ly paid off for our members,” Duckworth 
said. Privatization came off the table, and 
the local union was able to negotiate a 
four-year contract with raises in each year 
and no concessions.

“We had lots of help from OAPSE with 
the political piece and from our field rep-
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OAPSE member and bus driver Lau-
ra Zborowski was killed September 

15 saving a child from a moving bus. She 
pushed the 10-year-old girl out of the way 
of the bus, which started rolling backward 
during a routine safety evacuation drill. 

Laura was a member of the newly or-
ganized Local 113 at Akron Petermann 
and transported students to a charter 
school, Middlebury Academy. Accord-
ing to ron olice  she sacrificed 
her life to save the life of this girl.” 
When she saw the bus rolling backward, 
Laura tossed the girl onto the lawn and 
was run over by the bus, which stopped 
after hitting a tree. Laura was taken to the 
hospital where she was pronounced dead.

“Laura Zborowski is a true hero. She 
sacrificed her own life to save a little girl 
in her charge. The entire OAPSE fam-
ily honors aura’s sel ess act and her 
example of dedication and service. We 
will remember her for her courage and 

her sacrifice on the day she died but also 
for the work she did every day to keep 
her students safe on the ride to and from 
school,” said OAPSE Executive Director 
Joe Rugola.

Walt Burgan, president of Local 
113, said Laura was a popular 
and enthusiastic member of 
the union. “Laura was a 
nice, caring person. She 
never stopped giving and 
was constantly getting in-
volved in helping people. 
At the holidays, she helped 
with feeding the hungry 
people in our community 
and other projects to help 
the needy. She was involved 
in a prison ministry. And every 
summer, she organized a project 
that took neighborhood kids to a camp. 
She took a week off work to do that. That’s 
just who Laura was,” Burgan said.

He said Laura was part of Local 113’s 
organizing committee and was very in-
strumental in getting a union for bus 
drivers and making OAPSE the exclusive 
representative for the drivers at Akron 

Petermann. She also served as the 
local’s vice president.“She was 

at the OAPSE Conference this 
year and was very excited 
about coming back to our 
local union with every-
thing she learned. We will 
all miss her.”

Laura was a recent 
breast cancer survivor and 

was active in her communi-
ty. She leaves behind a son, 

Tyrese.
A fund is set up for 

Zborowski’s family at KeyBank 
under the title “Laura Zborowski Heroic 
Memorial Fund.” Contributions can be 
made at any KeyBank location.  

resentative when it came time to negotiate 
the contract. We couldn’t have done this 
without that support and that profession-
al help,” Duckworth said. 

Professional help in the form of legal 
assistance occurred for members of lo-
cals 318 and 368 at Warrensville Heights 
City Schools, where the 108 members 
found out that their health insurance co-
pays and prescription drug costs had been 

increased without their agreement or 
their knowledge. According to OAPSE 
Legal Services Director Tom Drabick, 
the employer claimed that because it had 
reached agreement with the teachers’ 
union to increase the health care costs, 
it could also increase them for OAPSE 
members because of the “me too” lan-
guage in the OAPSE contracts. “We went 
to arbitration, and won the case because 
the ruling said the employer had to bar-
gain with OAPSE before making changes 
to the contract,” Drabick said.

The employer, he noted, tried to vacate 
the award of the arbitrator, but Drabick 
successfully argued before the Cuyahoga 
County Common Pleas Court that the 
award should be confirmed and en orced  
The employer appealed the decision, 
but while that case was pending, agreed 

to pay the employees represented by 
OAPSE a total of $162,000 – or $1,500 
per employee – to make them whole.

Drabick and the legal department were 
also instrumental in winning $150,000 
for a Local 220 member and custodian at 
Firelands Local Schools. Matt Galloway 
had been an employee there for 16 years 
when he was terminated. OAPSE and 
Drabick took his case all the way to the 
Ohio Supreme Court before it was settled. 
Galloway was paid the $150,000 he was 
owed, and he resigned. 

And a $30,000 settlement was won by 
OAPSE for a member of Local 561 at Or-
ange City Schools who was improperly 
terminated. 

Big dollar victories are great, but, 
“Sometimes, it’s not about the money. It’s 
about standing up for what is right and 
making sure our members get the best 
deal possible – even if it only means a few 
dollars. Protecting jobs and protecting 
a strong contract is critical,” said Anita 
Cordell, president of Local 249 at Gahan-
na-Jefferson Local Schools. When the ad-

ministration cut the number of workdays 
for bus drivers, Cordell worked with Cen-
tral Ohio Regional Director Jim Gollings 
to find a solution to their loss o  wag-
es.“Ohio legislators changed state law to 
say that schools would operate on hours 
and not days, so we lost four days of work. 
So Jim and I started working with man-
agement to see how we could make up the 
days like they did for teachers when they 
allowed them to have meeting days and 
conference days,” Cordell said.

She and Gollings negotiated the return 
of three days to the bus drivers and a bet-
ter system in overtime status that will help 
them make up for the six total hours they 
lost.“Without the union, our drivers would 
have lost four days, but we were able to get 
most of that back. Our strength as a local 
and Jim’s knowledge and help made the 
difference in this fight,” Cordell said.
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OAPSE members are known for the
quality public services they deliver 

to thousands of Ohio families every day. 
“It’s a given that we are going to do the 
best job possible for the people we serve. 
We take great pride in that, and we don’t 

settle for less. 
The jobs we 
do improve the 
lives of people 
e v e r y w h e re , 
so we are very 
serious about 
quality and 
about being the 
best we can be 
at work,” said 
Sandy Wheeler, 

OAPSE state secretary. She said the fo-
cus on performance and outstanding de-
livery extends beyond the job for many 
OAPSE members, who regularly volun-
teer to improve their communities. “Some 
of us do it through our churches. 
Some volunteer through neighborhood 
groups. And now, we have the 
opportunity to do it through our union, 
and that is just great,” Wheeler said.

As a member of the International 
Union’s Women’s Rights Committee, 
Wheeler helped launch a community 
service program that carries out projects 
in neighborhoods during AFSCME 
conferences and conventions. For 
example, during the 2013 Women’s 
Conference in Denver, hundreds of 
volunteers worked alongside AFSCME 
members at the Denver Metropolitan 
Housing Authority, where workers are 
members of our union. “We had such a 
good time and felt so good about the work 
we did that afternoon, that we decided 
to see if we could make community 
service a part of A . ur top officers 
and executive board loved the idea, so 
we launched the “OAPSE Making a 

Difference” program,” Wheeler said.

During the May 2014 conference, more 
than 300 delegates, alternates and guests 
participated in the “Read, Feed and 
Weed” project through “OAPSE Mak-
ing a Difference,” which is registered 
with the IRS as a 501(c)(3) tax exempt 
organization. That means donations to 
“OAPSE Making a Difference” are tax 
deductible.

Wheeler serves as president of the 
new organization, which will spearhead 
projects in the future and oversaw the 
successful “Read, Feed and Weed” 
project in the spring. “We raised more 
than $13,500 in cash and received 
thousands more in donations of books 
and food so we could help the students 
at Columbus Public Schools.” OAPSE 
members stuffed bags with books and 
food and delivered them to four of 
the most economically disadvantaged 
elementary schools in the district. And 
about a hundred volunteers spent several 
hours beautifying two school campuses. 
“It was hot, grueling work. But it was so 
satisfying. We really did make a difference 
that afternoon, and we look forward to 
our next project,” Wheeler said.

She noted that the community service 
focus will continue next spring, even in 
the absence of a conference. “Our mem-
bers see poverty and need every day, not 
just in big urban districts like Columbus 
City Schools, but in small, rural districts 
from Northwest Ohio to the Southeast 
corner of our state. We want to make sure 
we help children wherever the need is 
greatest,” Wheeler said.

OAPSE will select a school district 
and determine a project in the next few 
months. Tax-free contributions may be 
made payable to “OAPSE Making a Dif-
erence  nc  and sent to the state o fice

“Our project this year was a huge suc-
cess thanks in large part to Houghton 

if in arcourt, which provided ,  
worth of books to help kids learn to read, 

and Champion Foods, which gave us the 
lowest price possible for tons of snacks, 
meals and drinks. But every donation 
helped. We had gifts of $2,500 from some 
districts, and $10 from some members. 
We appreciate every contribution and ev-
ery person who worked to make this pos-
sible,” Wheeler said.

OAPSE Me ers “Make a Difference” Through ew Progra
Ta ree Donations el  the Union el  eedy a ilies
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OAPSE el s Save Millions in ealth are osts

For at least 20 years, the rising cost of 
health care has been in the headlines 

– and on the minds of OAPSE members, 
who have come face-to-face with skyrock-
eting premiums and copays every time 
they negotiate new contracts. The good 
news for thousands of OAPSE members is 
that they have the professional assistance 
of health care experts as they tackle the 
complicated process of securing decent, 
affordable health care coverage.

“Our union has helped employers across 
Ohio save millions of dollars, and that 
money was used to save jobs and to give 

our members 
wage increases. 
It’s a big deal 
to have this lev-
el of assistance. 
And I think it’s 
especially valu-
able because in 
the process of 
working with 
employers to re-
duce costs, our 

members are part of the training and part 
of the conversation about how and where 
to save money in health care costs. Knowl-

edge is power,” said OAPSE State Presi-
dent JoAnn Johntony.

Since 2001, OAPSE has provided 
health insurance education and consult-
ing for local unions across Ohio through 
the education and research departments. 
Our union offers two comprehensive 
health insurance training programs – one 
which trains local o ficers and members 
and another designed to jointly train em-
ployers and members on how to form a 
labor-management health insurance com-
mittee and instruct the committee on plan 
design, obtaining a plan, wellness initia-
tives, risk management and cost savings. 
These sessions are facilitated by Director 
of Education and Research Larry Malone.

According to Fred McGraw, a former 
OAPSE education director who serves as 
our union’s health care consultant, “One 
of the keys to success in the process of 
health care negotiations is to take the 
emotion out of it and deal with the facts. 
When employers and employees work to-
gether as equals through the labor-man-
agement committee to evaluate the worth 
of their health insurance program using 
data, they can improve cost management 
and lower utilization. That saves money 

and makes dollars available for wages 
and other benefits.”

He said the labor-management health 
care committee is vital to success. “When 
we meet with employees and employers, 
our success rate is 100 percent. We have 
always found some way to cut costs while 
still protecting our members.”

“Where these committees are in place 
and are trained together and really buy 
into the process of working together, we 
save money. And we do it because all par-
ties are open to what will work for that 
group to save money and still give our 
members the best possible health care. 
We have shown over and over again that 
you can do both,” McGraw said.

He said that in 2005, because of the 
success OAPSE was having in saving 
health care dollars, our union was asked 
to develop training for federal mediators 
and 40 Ohio school districts. “The Fed-
eral Mediation and Conciliation Services 
folks came to us because they said that 
in 90 percent of their cases, the cost of 
health insurance was a bigger issue at 
the bargaining table than wages. They 
wanted help with understanding plans 

Money Used to Save Jo s  Increase ages and I rove enefits

Since 1997, health care costs have dramatically outpaced wage increases. That’s why many OAPSE local unions look to the health care 

experts on the union’s staff for assistance in lowering costs – which has helped saved jobs and made wage hikes possible.
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and what to do to save money without 
harming workers.” OAPSE, the Ohio Ed-
ucation Association (OEA) and the Ohio 
School Boards Association (OSBA) re-
ceived a $95,000 grant to develop health 
care training. McGraw was one of the au-
thors of the training manual that remains 
in use today by all the original partners.

OAPSE locals across the state have 
formed committees, received the training 
and have saved hundreds of thousands 
– even millions – of dollars. “Ideally, 
we want to start the conversation about 
health care costs before a crisis occurs. 
We need to review the health care plans 
and bring them up-to-date. We ask our-
selves, ‘What can be changed to save 
money without adversely impacting our 
members?’” McGraw said.

The leaders of Local 233 at Ashland City 
chools were some o  the first  

members trained under the grant. Local 
President Barb Phillips has been involved 
from the start more than 15 years ago. 
“I am so grateful for OAPSE’s expertise 
and guidance 
on health care. 
We have been 
through the in-
tense training 
and worked as 
a committee to 
save hundreds 
of thousands of 
dollars. We have 
saved jobs. We 
have improved 
benefits. We have done a lot of good work. 
It hasn’t always been easy, but it has been 
worth it,” Phillips said.

In the Columbus City Schools, workers 
are represented by 11 OAPSE local unions 
and the Columbus School Employees 
Association (CSEA). All the locals have 

p a r t i c i p a t e d 
in health care 
training, and 
CSEA leaders 
are part of an ac-
tive labor-man-
agement health 
care committee. 
“Since 2011, we 
have saved more 
than $16 million 
in health care 

costs. That doesn’t happen by accident. It 
happens when you know the facts and you 
build a health care plan that works for the 
people who use it,” said CSEA President 
and Central District State Executive Board 

Alternate Lois Carson. She said members 
voted on plan changes as part of their con-
tracts and have embraced the wellness ini-
tiatives and the other enhancements that 
save money. The $16 million in savings has 
come back to OAPSE members in the form 
of wage increases and health care rebates.

Bus driver, member of Local 336 and 
Central District State Executive Board 
Member Betty Simmons-Talley praised 
the work of the committee and the as-
sistance from OAPSE. “OAPSE and the 
committee stay involved after any changes 
are implemented to make sure our mem-
bers understand what’s going on. For ex-
ample, after our 
last contract, 
we held many 
group meetings 
and talked with 
members one-
on-one to make 
sure our mem-
bers know that 
they need to get 
a doctor and see 
a doctor and not 
use the emergency room as their primary 
place to get health care. It just costs too 
much when we do that,” Simmons-Talley 
said.

Other examples of major health care 
savings that impacted OAPSE members 
include:

 Edison Local Schools, where the school 
board decided not to privatize busing 
after the health care committee found 
$700,000 in premium cost savings. The 
district received $1.2 million by leaving 
their health care consortium (pooling 
group  and came out of fiscal watch as 
a result. The members of Local 35 ben-
efited from the education, the process, 
and the outcome.

 Indian Creek Local Schools, where Lo-
cal  members went si  years without 
a pay increase. Plan changes resulted 
in savings of $200,000, and members 
have not had a health insurance rate 
increase in several years.

 Washington Local Schools, where the 
committee included members of Local 
279, who went through three weeks of 
training, performed a plan needs as-
sessment and made changes that saved 
money without adversely affecting 
members.

 Strongsville City Schools, where work-
ers are represented by Local 290. Over 
the last five years, A  has helped 
the committee save $2.2 million.

 Princeton City Schools, where Local 
 represents workers. A  helped 

the committee with comprehensive 
training, new plan design and found the 
district a new broker, resulting in sav-
ings of $500,000.
In Akron City 

Schools, plan 
design changes 
included mov-
ing to one health 
plan and a much 
better deal for 
the members 
of Local 689. 
Northeast Dis-
trict Executive 
Board Alternate 
Shelia Dawkins-Flinn is a secretary in 
the district. She said the training and ed-
ucation are invaluable. “Knowledge puts 
us on the same level of understanding 
as management. We all have the same 
information, and together we can make 
decisions that benefit the district and 
the workers.”

McGraw stressed that the goal of any 
labor-management health care committee 
has to be to reduce overall costs, not 
just have the employees pay more for 
their health care benefits  dith amron  
president of Kent City Schools Local 176, 
agreed. “We just lived through a situation 
that illustrates this perfectly. The board 
wanted to contract out busing. They 
said they didn’t have the money to keep 
transportation in-house,” Damron said.

But working with the health care 
committee and McGraw, Damron and 
her co-workers were able to lower the 
plan costs by 11 percent, lower the cost 
of doctor visits and lower the cost of 
urgent care visits. “Just by doing things 
like discouraging emergency room visits 
for non-emergency care and urging our 
members to stay in-network, we made up 
the money to save busing without gouging 
our members. And our members got a 1.25 
percent wage increase. It was a big win,” 
she said. (See more on this story on page 2.)

Associate Director Gary Martin said the 
value of the health care expertise, training 
and assistance cannot be overstated. “Our 
regional directors and field representatives 
count on these professional services to 
help them negotiate the strongest contracts 
for our members. And our local unions are 
at their best when their leaders are directly 
involved in the decisions that impact 
the people they represent.” This kind of 
quality representation sets OAPSE apart, 
he said.

Continued from previous page –



In the wake of new federal rules and their 
questionable interpretation by Ohio’s 

go ernor and his cabinet   is fight-
ing to protect thousands of members who 
provide services to the state’s most vulner-
able residents – those who rely on county 
boards of developmental disabilities. 

es, we are fighting for developmen-
tal disabilities workers. But we are also 
fighting for the clients we serve every 
day. They deserve the freedom to choose 
who their ser-
vice provider is. 
If Governor Ka-
sich and his team 
have their way, 
they will elim-
inate our work 
and force our cli-
ents to choose a 
private company 
for services like 
transportation, adult activity day ser-
vices, early intervention and children’s 
services and employment services,” said 
Davida Russell, state vice president and 
Northeast District president.

Russell, who is a bus driver at the 
Cuyahoga County Board of Developmen-
tal Disabilities, said that the motive of the 
Kasich administration is clear: to take the 
nearly $1 billion of dollars raised each year 
through local levies and federal grants and 
move it to their friends in the private sec-

tor. This would impact thousands of work-
ers who are members of OAPSE, the Ohio 
Education Association (OEA), Service 
Employees International Union (SEIU) 
and AFSCME Ohio Council 8. 

On August 16, OAPSE convened a 
summit of some of our union’s presidents 
of locals who service the developmen-
tally disabled. Also attending were staff 
and leaders from the other unions whose 
members are affected by the changes. 
“We want to build a strong coalition of 
workers, unions and families so we can 
impact the outcome of this process. We 
are stronger together,” Russell said.

She explained that across Ohio, com-
munities pass levies to fund services for 
people with developmental disabilities. 
Those levy dollars are leveraged to draw 
down Medicaid waiver dollars, so the 
federal government has some authority 
over how the money is spent. In an effort 
to ma e sure con icts o  interest are elim-
inated when counties provide services, 
the Obama administration has issued new 
rules that are designed to protect the dis-
abled and their families. 

“We applaud the federal government for 
looking out for our clients. Unfortunately, 
their rules are open to interpretation by the 
state, which can go in several different di-
rections when it implements the rules. And 
right now, it looks like Kasich and his top 
people want to get rid of us and limit our 

clients to private companies,” Russell said. 
She said the current system is based on 
local funding and local control that holds 
administrators and providers accountable. 
But that would all change if Kasich and his 
directors get their way.

According to Randy Weston, director 
of political action and legislative affairs, 
“This is a policy shift, pure and simple. And 
it is in keeping with the Kasich agenda of 
putting the needs of private business above 
all else – even Ohio’s most vulnerable 
adults and children. To top it off, Kasich’s 
people won’t even talk about their agenda 
until after the election because they 
don’t want their callous disregard for the 
disabled to be an issue for voters.”

OAPSE is working to persuade the 
Obama Administration to revisit the rules 
for Ohio. “The rules don’t have the same 
impact in other states. But because of 
our unique funding system of the blended 
local levy/federal money, we could lose 
quality services and thousands of jobs. 
We will be asking for the help of OAPSE 
members across the state as we work with 
the Obama Administration to change the 
rules before the November election,” 
Weston said. “Together with the Inter-
national union, we have met with U.S. 
enator herrod rown’s office and . . 

Representative Marcia Fudge (OH-11), 
and they are working with us to address 
the problem,” he said.

OAPSE ighting for DD a ilies  E loyees
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OAPSE Supported Striking Reynoldsburg Teachers

In a show of solidarity, OAPSE staff 
and Central District Executive Board 

Alternate Lois Carson walked the picket 
line with members of the Reynoldsburg 
Education Association who were forced 
off the job and on strike on September 
19. Executive Director Joe Rugola said 
OAPSE was proud to support the teach-
ers, who battled a superintendent who has 
close ties to Governor John Kasich and 
attempted to implement policies that were 

contained in Senate Bill 5 legislation.
he teachers ratified a contract on c-

tober 9, and headed back to the classroom 
with a win. Parents and students from 
Reynoldsburg and union members from 
across Central Ohio rallied around the 
teachers during their 15 days on the picket 
line.

The new contract includes guaranteed 
wage increases and step increases, as well 
as incentive pay based on student perfor-

mance. The district had wanted to limit 
wages to merit pay. Teachers also kept their 
health insurance. The school board had 
insisted that they buy their own insurance 
with a lump sum check. And teachers won a 
commitment from the district to continually 
work toward reasonable class sizes.

Teachers said they will be looking to 
do what OAPSE does when we encoun-
ter a lack of true leadership on the school 
board – replace them at election time!

OAPSE members from Central District show support for striking Reynoldsburg teachers.Executive Director Joe Rugola joins picketers.
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OAPSE members know that money 
talks – especially when it comes to 

our wages  benefits  wor ing conditions 
and job security. So how can we raise the 
money that helps strengthen our position 
at work and in our communities? Through 
AFSCME PEOPLE and the new OAPSE 
recruiter incentive program, of course!

“We are at our best when we have a 
strong political action program highlight-
ed by a well-funded PEOPLE program. 
After all, that’s how we raise the money 

that enables 
us to fight the 
important bat-
tles that affect 
us every day – 
like Senate Bill 
5. It’s how we 
determine ev-
erything from 
whether we get 
raises to if we 
are able to beat 

back privatization schemes to what our 
retirement security is going to look like,” 
said Barb Ward, chair of the OAPSE State 
PEOPLE Committee.

The PEOPLE Committee recently un-
veiled a program that lets OAPSE mem-
bers earn cash rewards for signing up new 
PEOPLE members through payroll deduc-
tion. “PEOPLE is the tool we use to raise 
money that lets us help win levies, elect 
union-friendly school board candidates 

and stop employers from contracting out. 
It’s critical to our success as a union that 
we raise PEOPLE money. So we are of-
fering OAPSE members the opportunity 
to make some money of their own every 
time they sign up a new PEOPLE member 
through payroll deduction. It’s a cash-back 
program that will build PEOPLE and the 
pockets of OAPSE members,” Ward said.

Here’s how you can get rewarded:
1. Sign up members(s) to the AFSC-

ME PEOPLE Program as either a 
new contributor or as an increase 
in contribution through payroll de-
duction.

2. Put your name and local on the re-
cruiter line located on the bottom of 
the PEOPLE form before it is turned 
in to either your field representative 
or the state office.

3. As the member(s) you signed up start 
getting deductions taken from their 
check(s), you will earn 5 percent 
cash back for the first  collect-
ed by the PEOPLE Department and 
10 percent cash back for everything 
after that! You receive cash back 
for the first full year of new collect-
ed money for that member(s). Cash 
back checks go out every six months 
– April and October. First checks 
will be mailed in April 2015, but you 
start earning money right away!

“Our jobs are under attack – no ques-
tion about it,” said OAPSE Executive 
Director Joe Rugola. “The Republicans 
are slashing our budgets. School boards 
and local governments are exploring pri-
vatization as THE answer, even though 
we know nobody can do our jobs better 
and more efficiently than we do. And vot-
ers are constantly asked to pass levies to 
keep our schools and county programs 
operating. This new PEOPLE recruiter 
program will help us raise the money we 
need to make a difference for OAPSE 
members. The money raised will give us 
the resources we need to win campaigns 
and elect candidates who support our 
rights.”

Recruiters must be signed up at the 
MVP level, which is $100 per calendar 
year. To get additional PEOPLE applica-
tions  contact your field re resentati e or 
PEOPLE Committee member. For more 
information about the new PEOPLE re-
cruiter incentive program, contact your 
district PEOPLE Committee member or 
call ob antau o at the state o fice  
1(800)786-2773.

et ewarded for uilding PEOP E

A S ME Announces ew M P evels of PEOP E
AFSCME has announced new levels 

of participation for the AFSCME 
PEOPLE Program. The new levels, re-
ferred to as “Champion” levels, were in-
troduced at the International Union Con-
vention this past summer in Chicago.

Although many OAPSE members have 
been participating proudly at higher lev-
els for years, the change will give union 
members across the country the opportu-
nity to be recognize for their “above-and-
beyond” contributions.

The “MVP” level will remain the 
same as the baseline annual contribution 
of $100. With an annual contribution of 
$250+, you will be designated as “MVP 
Bronze,” contributions of $500+ will 
be “MVP Silver” and contributions of 
$1,000+ will be “MVP Gold.” OAPSE 
has adopted these levels to be used in the 
PEOPLE Program going forward.

Sign up today to become a “Champi-
on” for worker’s rights, your fellow union 
members and your family!

MVP Bronze $250

MVP Silver $500

MVP Gold $1000

Champion!Become an
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A ly ow for OAPSE A S ME Me orial Scholarshi
College costs are skyrocketing and wag-

es are down – not a great combination 
for those who have the dream of a higher 
education. But OAPSE families can get 
help from their union to help make college 
possible. Scholarship money for college is a 

huge benefit of being an A  member,” 
said Stephanie Wiley, chair of the OAPSE/
AFSCME Memorial Scholarship Com-
mittee. “The average wage of an OAPSE 
member is about , , so our members 
are looking for every resource available to 
help make the dream of a college education 
a reality. They know the value of a $2,500 
scholarship. It can make the difference be-
tween being able to attend college or hav-

ing to defer the dream,” she said.
The OAPSE/AFSCME Memorial Schol-

arship Program is available to children 
whose parent or legal guardian is a mem-
ber in good standing of the Ohio Associa-
tion of Public School Employees (OAPSE/
AFSCME Local 4/AFL-CIO). Under the 
program, scholarships of $2,500 each are 
awarded to at least one winner from each 
of the ten (10) OAPSE Districts selected 
from the applicants who meet the eligibility 
requirements. Any graduating high school 
senior who is a child of an active OAPSE/
AFSCME member or whose legal guardian 
is an active OAPSE/AFSCME member and 

who intends to enroll in a full-time degree 
program in any two (2) or four (4) year 
accredited university, college, business or 
technical school is eligible to apply for a 
scholarship. The scholarships may be used 
or any field o  study

The scholarship application period opens 
annually on November 1. To be eligible, all 
information or supportive documentation re-
quested in the application must be received 
by the committee by March 1 each year.

Log into MyOAPSE at www.oapse.org 
to download a 2015 scholarship application 
or ask your district scholarship committee 
member or local president for a copy.
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O  members see ing financial su ort or college 
can look to our union for help. Each year the AFSCME 

Family Scholarship Program provides ten $2,000 
scholarships to high school seniors that will be renewed for 
$2,000 each year for a maximum of four years, provided 
the student remains enrolled in a full-time course of study. 

he scholarshi  may be used or any field o  study
To be eligible, you must:
•	 Be a graduating high school senior whose parent, legal guard-

ian	or	financially	responsible	grandparent	is	a	full	dues-paying	
AFSCME	member;

•	 At	the	time	the	scholarship	is	awarded,	be	enrolled	in	a	full-time	
degree	program	either	at	an	accredited	four-year	institution	or	
at	a	two-year	institution	that	will	transfer	credits	to	a	four-year	
institution;	and

•	 Have taken the SAT or the ACT.  

To apply, you must meet all eligibility requirements as 
identified abo e  a e sure your com lete a lication  
with all support documentation (essay, transcripts, 
letters of recommendations, SAT or ACT scores, proof 
of AFSCME membership, etc.) is mailed together in 
one envelope, POSTMARKED NO LATER THAN 
DECEMBER 31, 2014 to:

AFSCME Family Scholarship Program 

Attention: AFSCME Advantage 

1625 L Street NW 

Washington, DC  20036

If you have any questions, call us at (202) 429-5066.

erald  McEntee Scholarshi  
Availa le for OAPSE Me ers

A S ME a ily Scholarshi  
Deadline A roaching

OAPSE members are eligible to apply for the Gerald W. McEntee 
Scholarship offered by our International Union,  AFSCME. 

Awarded in honor of former AFSCME Pres. Jerry McEntee, the 
 scholarshi  will go to the candidate who best e em lifies 

President McEntee’s commitment to strengthening our union 
through organizing, building political power for working families, 
defending workers’ rights, and supporting public services. 

President McEntee served at the helm of AFSCME for 31 years 
and grew our union to 1.6 million members while helping defeat 
efforts to privatize Social Security and change Medicare.

The Gerald W. McEntee Scholarship will be awarded annually to 
an AFSCME member for use toward higher education expenses. It 
is a one-time scholarship and may not be awarded twice to the same 
member. 

licants must first a ly or the nion lus cholarshi  isit 
www.afscme.org/scholarships, then click Union Plus Scholarship. 
(The Union Plus Scholarship application also serves as the applica-
tion for the Gerald W. McEntee scholarship). 

Applications must be completed on-line.
In the essay portion of the application members will be asked 

to write an additional essay for the McEntee scholarship. Answer 
“yes” to the question, “Are you an AFSCME member?” Members 
will be asked to write an essay of no more than 500 words describ-
ing their commitment to the work led by President McEntee in areas 
such as new organizing, political power for working people, and 
support for public services.

Scholarship applications are judged by a committee of impartial 
post-secondary educators. 

The deadline to submit applications is January 31, 2015. Winners 
will be announced May 31.

Scholarshi s  Scholarshi s  Scholarshi s
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The OAPSE/AFSCME 

Memorial  Scholarships 

are awarded annually 

to a minimum 

of 10 students, 

one from each of the 

ten OAPSE Districts,

in the amount of $2,500.

Applications available 

online beginning 

November 1st!
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